
 
 

The Corporation of the Town of Erin 
Roads Department 

Winter Equipment Operator 
(Temporary) 

 

The Town of Erin Roads Department requires Equipment Operators from October 31st 2022 until 
April 14th 2023.  Duties include, but are not limited to, performing the day-to-day general operations 
of the Roads Department, which includes roads and equipment, operations and maintenance, 
operating light and heavy equipment such as snow plow equipment, salt and sand spreader, front 
end loader, grader, excavator, tractor and attachments, and following all safety procedures, 
legislation and municipal policies and procedures. 

 
Minimum qualifications for this position include: 

 A valid Class “D” with a “Z” endorsement Ontario Driver’s License and satisfactory 
driver’s abstract; 

 Secondary school graduate with courses in T.J. Mahoney Road School and/or C.S. 
Anderson Road School preferred but not required; 

 Valid First Aid and CPR Certification; 
 Excellent skills in public relations, communications and problem solving; 
 Knowledge of relevant legislation (OTM, HTA, MMA, OHSA, etc.) 
 Must be a motivated and ambitious individual, able to work independently with minimal 

supervision and in a team environment; 
 Ability to read maps and follow directions; 
 Must be able to provide proof of full vaccination against covid-19.  

 
Note: This position is being offered on a contract basis working 80 hours bi-weekly working mostly 
evenings and weekends (subject to change). The contract period begins on Monday October 31st, 
2022 and ceases on Friday April 14th, 2023. 

 
Eligible candidates interested in this position are asked to submit their resume by Friday, 
September 9th, 2022 at 4:00 pm to hr@erin.ca  
  
________________________________________________________________________________ 
The foregoing represents a reasonable statement of the requirements of this position. Hiring will be subject 
to the successful passing of a Criminal Reference Check and verification of education and required 
certifications’. Information collected will be used in accordance with the Municipal Freedom of Information 
and Protection of Privacy Act for the purpose of job selection. The Town of Erin is an equal opportunity 
employer. Accommodations are available for all parts of the recruitment process in accordance with the 
Accessibility for Ontarians with Disabilities Act. 
 
 
 
 


